
 

 

 

 

ARTICLE V. 

HUMAN RIGHTS COMMISSION AND ADVISORY COUNCIL  

 

Sec. 12-50. Policy of the city. 

 

 (a) It is the policy of the city to see that each person regardless of race, color, religious creed, national 

origin, sex, age, disability, ancestry, or sexual orientation, or gender identity or expression, shall have equal 

opportunity in or access to employment, housing, education, and public accommodations; to assure that 

each person shall have equal access to and benefit from all public services and licensing; to protect each 

person in the enjoyment of his/her civil rights; and to encourage and bring about mutual understanding and 

respect among all persons in the city by the elimination of unlawful discrimination. 

 

 (b) Policy of the city regarding housing practices:   

 

      It is the policy of the city to follow all of the provisions set forth in M.G.L. Chapter 151B (the 

Massachusetts Anti-Discrimination Law) and 42 U.S.C. § 3601, et. seq. (the Federal Fair Housing 

Act, as amended) regarding non-discrimination in housing practices. 

 

Sec. 12-51. Establishment of commission; membership, term, officers. 

 

 (a) There is hereby established a municipal board to be known as the human rights commission of the city 

(hereinafter referred to as the commission). The commission shall consist of nine (9) members appointed by 

the mayor with the approval of the board of aldermen for a term of three (3) years. The members of the 

commission shall be citizens of the city and shall, so far as practicable, be so selected as to provide 

representation from the fields of religion, education, and behavioral sciences, industry, law, commerce and 

labor. 

 

 (b) The mayor, with the approval of the board of aldermen, shall appoint each successor to former 

members of the community relations commission to a term of three (3) years. Appointments to unexpired 

terms shall not be counted as a term for the person appointed. The members of the commission shall serve 

without compensation. The commission shall annually elect one of its members as chairperson, and may 

elect other officers as it may deem necessary, with the approval of the mayor. The commission shall meet at 

least eleven (11) times a year at regular intervals. The commissioner of the department of health and human 

services shall be given notice of said meetings and he/she or his/her designee have the right to be present. 

Five members of the commission shall constitute a quorum and a majority of those present shall be 

sufficient for any action taken by the commission. (Rev. Ords. 1973, § 2-283; Rev. Ords. 2001, § 14-34; 

Ord. No. 55, 2-18-75; Ord. No. 79, 7-28-75; Ord. No. S-140, 12-16-85; Ord. No. X-175, 05-26-05). 
 Cross reference—Regulations governing appointment to and service on commissions and committees, § 2-8 

 Editor's note—As amended in 1975, this section provided for members of the then community relations commission to 

continue as members of the new human rights commission for the remainder of their terms. 
 

Sec. 12-52. Executive officer. 

 

 There shall be an executive director of the commission. The commissioner of health and human services 

appointed under section 12-19 or his/her designee shall serve as the executive director, and shall 

coordinate and perform the administrative duties as determined by the commission. (Rev. Ords. 1973, § 

2-284; Rev. Ords. 2001, § 14-35; Ord. No. 55, 2-18-75; Ord. No. 79, 7-28-75; Ord. No. X-175, 05-26-05). 

 

 



 

 

Sec. 12-53. Function, powers, duties. 

 

 The function of the commission shall be to implement the policy of this article by the exercise of the 

following powers and duties: 

 

 (a) To enlist the cooperation of the various racial, religious and ethnic groups, civic and community 

organizations, labor organizations, fraternal and benevolent organizations, and other groups in eliminating 

unlawful discrimination and showing the need for mutual self-respect and the achievement of harmonious 

intergroup relationships in the city. 

 

 (b)(1) To initiate investigations into the existence of unlawful discrimination in the city which may deny 

or tend to deny equal access to or opportunity in housing, employment, education, and public 

accommodations, services and facilities to a person or group because of his/her race, color, sex, 

age, handicap, religious creed, national origin or ancestry or sexual orientation, gender identity or 

expression and in connection therewith to hold hearings. 

 

(2) To subpoena witnesses, compel their attendance, administer oaths, serve written interrogatories, take 

testimony of any person under oath, and require the production of any evidence and/or answers 

relating to any matter in question or under investigation before the commission. The powers 

enumerated in this subparagraph (b)(2) may be exercised by a vote of two-thirds (2/3) of the 

members of the commission only, and in accordance with G.L. Chapter 233, Sections 8 through 11. 

 

 (c) To attempt by mediation to resolve any matter over which it has jurisdiction and after investigation of 

any matter, not resolved by mediation, to make written report of its findings and recommendations to the 

mayor on any matter within his/her jurisdiction for his/her review and for the implementation by him/her of 

such of the recommendations of the commission as the mayor deems justified; or, similarly, to the school 

committee on any matter within its jurisdiction, or to the Massachusetts Commission Against 

Discrimination (MCAD) on any matter within its jurisdiction; or to any court or other governmental agency 

having jurisdiction over the matter in question, and in all cases, urging, and using its best efforts to bring 

about, compliance with its recommendations. 

 

 (d) To issue such publications and such results of investigations and research as in its judgment will tend 

to promote good will and minimize or eliminate discrimination in housing, employment, education, and 

public accommodations, services, and facilities to a person or group because of his/her race, color, religious 

creed, national origin, sex, age, handicap, ancestry or sexual orientation, gender identity or expression. 

 

 (e) To adopt, promulgate, amend and rescind rules and regulations to carry out the provisions of this 

article, and the policies and practice of the commission in connection therewith. 

 

 (f) To render to the mayor and board of aldermen a full written report of its activities and of its 

recommendations, not less than once a year. 

 

 (g) To obtain upon request and utilize the services of all municipal departments and agencies, unless 

prohibited by law. 

 

 (h) The commission may expend, with the approval of the mayor, such funds as are appropriated for the 

aforementioned purposes. The commission shall annually prepare an operating budget in a timely manner to 

permit formulation of an overall department of health and human services budget. (Rev. Ords. 1973, § 

2-285; Rev. Ords. 2001, § 14-37; Ord. No. 55, 2-18-75; Ord. No. 79, 7-28-75; Ord. No. 248, 12-5-77; Ord. 

No. S-140, 12-16-85; Ord. No. X-175, 05-26-05) 

 



 

 

Sec. 12-54. Advisory council. 

 

 (a) Establishment, appointment, term, meetings. There is hereby established an unpaid advisory council to 

the commission consisting of twenty (20) members who shall be appointed by the mayor for terms of two 

(2) years. Six (6) of the above said members shall be representative of: 

 

(1) Law enforcement; 

 

(2) School department; 

 

(3) Clergy; 

 

(4) Fair housing or other appropriate civil rights organization; 

 

(5) Labor union; 

 

(6) Real estate. 

 

 Appointments to unexpired terms shall not be counted as a term for the person appointed. The advisory 

council shall meet at least four (4) times a year and shall be given notice of all commission meetings. The 

commissioner of health and human services shall be given notice of advisory council meetings and he/she 

or his/her designee shall have the right to be present. 

 

 (b) Functions and duties. It shall be the function of the council to assist and advise the commission in the 

carrying out of its powers and duties, to serve on such subcommittees as may be created from time to time 

by the commission, and to aid the commission in obtaining the support of the citizens of Newton in 

effectuating the policy of this article. The advisory council shall annually elect one of its members as 

chairperson and may elect other officers as it deems necessary, with the approval of the mayor. (Rev. Ords. 

1973, § 2-286; Rev. Ords. 2001, § 14-38; Ord. No. 55, 2-18-75; Ord. No. 70, 7-28-75; Ord. No. S-140, 

12-16-85; Ord. No.    V-290, 3-20-00; Ord. No. X-175, 05-26-05) 
 Editor's note—As amended in 1975, this section provided for members of the then community relations advisory board to 

continue as members of the new human rights commission advisory council for the remainder of their terms. 
 

Sec. 12-55. Construction of article. 

 

 The provisions of this article shall be construed liberally for the accomplishment of the purposes thereof, 

and any ordinance inconsistent with any provision hereof shall not apply, but nothing contained in this 

article shall be interpreted to contravene the General Laws of the Commonwealth. (Rev. Ords. 1973, § 

2-287; Rev. Ords. 2001, § 14-39; Ord. No. 55, 2-18-75; Ord. No. 70, 7-28-75; Ord. No. X-175, 05-26-05) 

 

Secs. 12-56—12-59. Reserved. 

 


